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	Learning outcome
	Assessment criteria
	Assessment activity/opportunity
	Assessment method
	By when?
	Evidence

	LO1 Be able to develop own personal effectiveness and emotional intelligence
	1.1 Demonstrate development of own personal effectiveness and emotional intelligence
	DM1/HW/C1

One to one discussion with learner to advise on the format of the food diary and the focus of the area that they want to develop.

Review of activity log demonstrating developing personal effectiveness and emotional intelligence.
	Review of food diary and activity log for a period of two weeks with self-evaluation including the six bullet points in challenge C

Observation: learner when interacting with others in an emotional setting.  
	By the end of term 2
	Challenge C outputs:

1. Activity Log
2. Food diary
3. Assessor feedback

	LO2 Be able to set targets for
developing your performance

	2.1 Follow instructions to set targets for developing your performance that are specific, measurable, attainable, realistic and time-bound
	Discussion about personal, learning or career goals in context of relevant challenges. 

Learner agrees to at least two short term targets with tutor/assessor

Learner must develop clear targets that are Specific, Measurable, Attainable, Realistic and
Time-bound (SMART) – use of Setting SMART targets sheet from Project Journal to support. 
Examples could include:  healthy snacks or a diet related to a fitness goal for two weeks.
	Review targets and evaluate if all SMART requirements have been established. 

Review of learner evidence of target setting such as their challenge plan and Setting SMART targets sheet.  
	The end of term 2
	Challenge plan

Resources used from Learning Journal – setting SMART targets


	
	2.2 Use a model action plan to create your own action plan to enable you to meet your targets
	Learner to review action plans used in formative activities and draft a final challenge schedule
	Challenge schedule with defined SMART activities listed in 2.1
 
	The end of term 2
	Challenge schedule with defined outputs and time frames. 

	LO3 Be able to meet targets for developing your performance
	3.1 Meet targets by completing the actions on your action plan
	Learner works towards targets using different ways of learning, checks progress against action points, revises plan as needed. 

Learner maintains activity log  
	Review of challenge schedule sheet and Learning Journal  
	The end of term 2
	Evidence of SMART targets being met. 
Activity log linked to challenge plan.

	LO4 Be able to review development of your performance

	4.1 Ask others for feedback on how your performance has developed
	One to one discussion with tutor.

Learner discusses challenge with peers and others and writes up key points on Challenge Review form
	Discussion Q & A with learner. 

Review of Challenge Review form from peers/adult involved with the targets set
	The end of term 2
	Challenge review

Activity log

	
	4.2 Identify whether you have met your targets for developing your performance
	Learner completes challenge review

One to one conversation where learner identifies if SMART targets have been met.
	Review self-evaluation.

Compare action log targets against achievement. 
	The end of term 2
	Challenge review

Assessment Grid completed 

Recorded on Progress Tracker
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