ASDAN'’s 6 core skills: Skills Builder 8 essential skills:

Placements with purpose
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Weaving meaningful careers education through the curriculum - @
building skills, confidence and a clear record of progress from Learning Communicating Thinking
Year /7 to Year 11.
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*Routes tailored for individual needs
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Self-awareness Decision making  Team working
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Woven through the curriculum

Careers education isn't a bolt-on event. Every year

builds on the last - through employer encounters, M
qualifications and real experience - so students

develop a genuine sense of direction.

Visible, evidenced progress Meaningful for everyone

Skills Builder Benchmark tracks essential skill A coherent journey that industry partners, parents
growth over time. ASDAN accredited programmes @ and governors can follow from first enterprise

and qualifications provide portfolio-based challenge to final qualification - with purposeful
evidence that clearly shows what students work experience at the heart of Year 10.

have achieved and when.

KS3 - year 7

KS3 - year 8

KS3 - year 9

KS4 - year 10

KS4 - year 11

ASDAN core

Key Steps
|dentify module - challenges 2, 13, 14, 15.
Core skills for adulthood and work
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Lifeskills Challenge

Work-related themes, transferable skills
introduction
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Industry flagship

Dragons' Den with Industry

Students pitch a business idea to real
employers. Linked to ASDAN
Short Course (Enterprise).
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Skills Builder Focus Steps

Target steps 5-8: Speaking, Creativity
and Teamwork. Self-reflection and

structured conversation introduce

the shared language of essential skills.
Dragons' Den explicit focus:

Speaking step 7 (Expressing self)

ASDAN core

Lifeskills Challenge (continued)

Deepening work-related learning and
personal development.
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Key Steps - Enterprise Module

Core skills for work; team challenges,
problem-solving
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Industry flagship

Mock Interviews

Structured practice with real employers.
Feedback on presentation, communication
and self-promotion.
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Industry week

Immersive week with sector partners.
Visits, talks, hands-on challenge projects.
ASDAN Short Course linked.
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Personal Development Programme

Introduce and develop transferable
key skills.

Skills Builder Focus Steps

Target steps 6-9: Listening, Speaking
and Adapting. Peer-assessment and
structured activities build towards formal

Benchmark. Mock Interviews explicit focus:
Speaking step 6 (Choosing language).
Industry Week explicit focus: Listening
step 7 (Active Listening).

ASDAN core

Personal Development Programme

World of Work module - deeper careers
exploration and readiness..
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Foundation Project Qualification
(FPQ) Level 1

Student-led research project on a career
or sector of interest. Develops independent
enquiry, presentation and reporting skills.
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Deeper careers research

Labour market information, sector
exploration, personal strengths mapping.
Employer talks and visits.
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Short Course

Enterprise or Experiencing Work
ASDAN Short Course.

Options choice

Option choices informed by the
World of Work

GCSE choices connected to careers
research and FPQ findings. Which
subjects open or close doors to your
sectors? Mapped against labour market
data. Placement sector preferences
recorded and fed forward to Year 10..
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Skills Builder Focus Steps

Target steps 7-10: Problem Solving and
Planning. Students complete their first
formal Benchmark self-assessment.

Deeper Careers Research explicit focus:
Problem Solving step 8 (Researching).
Options Choices explicit focus: Planning
step 7 (Thinking ahead)

Full year qualification

Personal Effectiveness qualifications
(PEQ) Entry 3, Level 1, Level 2

Build confidence and key skills for work.
Self-management, goal-setting, reflection.
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Employability Qualification: Entry 2,
Entry 3, Level 1, Level 2

€M s
AN &QMWOQ‘? o%» 9 2
U: u:: \ j

Placement with purpose

Work Placement

Two week block or zero days over a term
Students identify three focus Skills Builder
skills before placement. Employers use
shared language. Reflection logged
post-placement.
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Skills Builder Focus Steps

Students identify focus skills. Target
steps 8-11. Pre-placement Benchmark;

employer uses Hub resources and shared
language during placement.
Post-placement re-benchmark

evidences progression.

Qualification pathway

Higher Project Qualification (HPQ)
Level 2

Extended student-led project -can be
built on Year 10 placement experience.
Strong post-16 progression value.
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Personal Effectiveness Qualifications
(PEQ) Entry 3, Level 1, Level 2

Continued skills development and
accreditation.
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Employability qualifications:
Entry 2, Entry 3, Level 1, Level 2

Personal and Social Development
qualifications: Entry 1, Entry 2,
Entry 3, Level 1, Level 2

Moving On - Starting Your Career

Post-16 pathways, next steps planning,
transition support.

Non-regulated programme of learning
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Skills Builder Focus Steps

Students identify focus skills. Target
steps 9-12. Final Benchmark evidences

growth from Year 7. Students articulate
essential skills clearly in CVs,
applications and interviews.

Readiness Readiness Readiness Readiness Readiness
* Learners can work towards the FPQ throughout Year 9 but must be aged 14 to be awarded this qualification
Skills Builder

,‘:v; AS DA N asdan.org.uk

)

PARTNERSHIP

skillsbuilder.uk

UK





